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DIARY DATE – Summer 14 
Pride Events 
 
A Gay Pride Event is being held somewhere in the UK every weekend over the summer months.  These 
occasions celebrate sexuality, gender identity diversity and raise awareness of the fact that 
discrimination and harassment of lesbian, gay, bisexual and trans people is still happening in the UK. 
www.stonewall.org.uk/ 
 
 
 
DIARY DATE – Friday 11th July 
World Population Day 
 
World Population Day reaffirms the human right to plan for a family.  It encourages activities, events 
and information to help make this right a reality throughout the world.  www.un.org 
 
FORCED/ARRANGED MARRIAGES 

A forced marriage is where one or both people do not (or in cases of people with learning disabilities, 
cannot) consent to the marriage and pressure or abuse is used. It is an appalling and indefensible 
practice and is recognised in the UK as a form of violence against women and men, domestic/child 
abuse and a serious abuse of human rights.  

The pressure put on people to marry against their will can be physical (including threats, actual physical 
violence and sexual violence) or emotional and psychological (for example, when someone is made to 
feel like they’re bringing shame on their family). Financial abuse (taking your wages or not giving you 
any money) can also be a factor. 

A new law in England and Wales now makes it a criminal offence to force people into marriage.  Parents 
who force their children to marry can be punished by up to seven years in prison. 

Last year, the government's Forced Marriage Unit dealt with 1,302 cases, 82% of victims were female 
and 18% male while 15% were under the age of 15. The cases involved 74 different countries with 43% 
relating to Pakistan, 11% to India and 10% to Bangladesh.  Advice and guidance can be found here;  

http://www.childline.org.uk/explore/homefamilies/pages/forcedmarriage.aspx 

INTERFAITH CELEBRATION 

Many Muslims in the United Kingdom (UK) celebrate Eid al-Fitr. It marks the end of the month-long fast 
of Ramadan and the start of a feast that lasts up to three days in some countries. 

Eid al-Fitr is an important Islamic holiday for Muslim communities across the United Kingdom. This 
event involves many Muslims waking up early and praying either at an outdoor prayer ground or a 
mosque. People dress in their finest clothes and adorn their homes with lights and other decorations. 

Special foods are prepared and friends or relatives are invited to share the feast. Gifts and greeting 
cards are exchanged and children receive presents.  Eid al-Fitr is a joyous occasion but its underlying 
purpose is to praise God and give thanks to him, according to Islamic belief. 

 

 

http://www.stonewall.org.uk/
http://www.un.org/
https://www.gov.uk/forced-marriage
http://www.childline.org.uk/explore/homefamilies/pages/forcedmarriage.aspx
http://www.timeanddate.com/holidays/uk/ramadan-begins
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Women’s Business Council publishes ‘One Year On’ report (Government Equalities Office) 
 

The Women’s Business Council (WBC) has published its ‘One Year On’ report calling for a fundamental 
change in mind-set from business leaders, to help remove the final barriers to women’s equality. 
 
In June 2013, the WBC published a number of recommendations for business and government to 
improve opportunities for women. Since then things have been moving in the right direction. There are 
more women in employment than ever before, more women running their own businesses, and 4,000 
more female STEM (Science, Technology, Engineering and Maths) subject graduates than in 2013. 
    
Below is the link to the full report;  
https://www.gov.uk/government/news/womens-business-council-publishes-one-year-on-report 

10 REASONS WHY EQUALITY AND DIVERSITY MATTERS 

 Protect employees from being discriminated and/or harassed 

 Protect employer from discrimination and/or harassment claims 

 Protect employer from financial loss 

 Ensure compliance with the law 

 Show transparency in the recruitment, promotion and training of staff 

 Attract staff particularly key staff from outside the area 

 Retain staff – nice place to work etc 

 Enhance business reputation amongst clients and potential clients 

 Meet tender requirements for public sector contracts 

 Helps Supervisors and Managers define standards of behaviour expected of all staff 

YOUR ROLE IN EQUALITY AND DIVERSITY 

Treat everyone fairly, with respect and kindness 

Do not take part in bullying or discrimination 

Learn about equality and diversity and pass on your knowledge to others 

Speak up or tell your manager if you are unhappy with the way you or others 

 have been treated or spoken to 

 
 

Diary dates August 2014 
 

12th August – International Youth Day 
23rd August – International Day for the Remembrance of the Slave Trade and its Abolition 

More info next month 

https://www.gov.uk/government/news/womens-business-council-publishes-one-year-on-report

