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DIARY DATE – Monday 27TH January 2014 
 
HOLOCAUST MEMORIAL DAY 
Holocaust Memorial Day (HMD) is the international day of remembrance for the victims of the Holocaust 
and of other genocides. 
 
www.hmd.org.uk 
 
DIARY DATE – Friday 31st January 2014 
 
CHINESE NEW YEAR 
This is the most important annual festival celebrated by Chinese and Chinese descendants and is based 
on the lunar calendar.  2014 is the Year of the Horse. 
 
http://www.chinesenewyears.info/chinese-new-year-calendar.php 
 
_________________________________________________________________________________ 
 
Holocaust Memorial Day     
 
The word Holocaust is associated with the Nazi Persecution between 1941 and 1945 which resulted in 
six million Jewish men, women and children perishing in ghettos, mass-shootings, in concentration 
camps and extermination camps but it’s shocking to think that there have been other atrocities as recent 
as 14 years ago: 
 
Cambodia 1975-1979   
Bosnia 1992 -1995    
Rwanda 1994 
Darfur 2003 
 
Holocaust Memorial Day is a time when we can learn the lessons of the past and recognise that 
genocide does not just take place on its own, it’s a steady process which can begin if discrimination, 
racism and hatred are not checked and prevented.   
 
We’re fortunate here in the UK, we are not at risk of genocide. However, discrimination has not ended, 
nor has the use of the language of hatred or exclusion. There is still much to do to create a safer future 
and Holocaust Memorial Day is an opportunity to start this process. 
 
Take this opportunity to learn more by visiting http://www.hmd.org.uk/genocides 

________________________________________________________________________________________ 

 
Girls’ Attitude Survey 2013 
 
Girlguiding is a leading charity for girls and young women in the UK and they have recently published 
their fifth Girls’ Attitude Survey which this year focuses on equality.  The report provides a unique 
overview of the state of equality for girls in the UK today.  It finds that girls live in a society in which 
sexual harassment is commonplace, girls’ appearance is intensely scrutinised and their abilities 
undermined.  It’s a society in which girls and young women feel they are judged by different standards to 
their male counterparts and in which they worry about gender discrimination affecting their future. 
 
However, the report finds that girls and young women are resilient, positive and highly ambitious, with 
hopes and aspirations for an equal, happy and rewarding future. 
 
Read the full report to see if it is representative of your thoughts and experiences: 
 
http://girlsattitudes.girlguiding.org.uk/home.aspx 

http://www.hmd.org.uk/
http://www.chinesenewyears.info/chinese-new-year-calendar.php
http://www.hmd.org.uk/genocides/cambodia
http://girlsattitudes.girlguiding.org.uk/home.aspx
http://upload.wikimedia.org/wikipedia/commons/e/e9/HMD_27_01_Tag_black_transp_PNG.png
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The start of 2014 is a good time to remind ourselves about The Equality Act 2010  

The Equality Act 2010 makes your rights not to be discriminated against stronger. Discrimination means 
treating someone worse than other people because of who they are. 

The groups of people who have the right not be discriminated against have also been extended under 
The Act. People who belong to these groups have what are called ‘protected characteristics’. 

It doesn't matter whether any of these characteristics apply to you, or the people in your life. If you are 
treated worse because someone thinks you belong to a group of people with protected characteristics, 
this is discrimination. 

The Act also protects you if people in your life, such as family members, friends or co-workers have a 
protected characteristic and you are treated less favourably because of that. For example, you are 
discriminated against because your son is gay. 

The characteristics that are protected by the Equality Act 2010 are: 

 age 

 disability 

 gender identity and gender reassignment 

 marriage or civil partnership (in employment only) 

 pregnancy and maternity 

 race 

 religion or belief 

 sex 

 sexual orientation. 

If you have one or more of these protected characteristics, it is also now against the law to treat you the 
same as everyone else if this treatment will put you at a disadvantage. 

The Equality Act 2010 covers you at work and when you use services, such as shops, hotels or gyms, 
hospitals or other free services. 

What other rights are covered 

The Equality Act makes it clear that a woman can't be treated worse than other people for breast-
feeding her baby in public places like cafes, shops and buses. For example, a bus driver couldn't ask a 
woman to get off the bus just because she's breast-feeding her baby. 

It is also against the law to treat carers less favourably, or harass them because the person they are 
caring for has a protected characteristic. 

For example, if an employer is usually open to flexible working from parents, but refuses to agree to 
requests from parents of disabled children, this is discrimination. For more info visit: 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/85017/individual-
rights1.pdf 
__________________________________________________________________________ 

DIARY DATES  February – LGBT History Month  4th February – World Cancer Day 
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